
 

 

 

Ethics Commission Meeting Minutes 

Thursday, April 14
th

, 2011 

Windham High School Media Center 

High St., Willimantic, Ct 06226 

 

The meeting was called to order at 7:39PM. 

Citizens and delegations were moved from item #2 on the agenda to #4, upon 

approval of the commission. 

The minutes of meetings dated 3/10/11, 3/24/11, and 3/31/11 were all approved. 

Citizens and Delegations 

     Doug Lary, 183 Summit St., noted that the meeting was held up due to the fact 

that the Media Center was locked.  A janitor was found to unlock the door. 

Report from Chairman Lary of meeting with Town Mgr. Neal Beets 

     Doug Lary spoke of a meeting that he had with Neal Beets. A spirited discussion 

was held reviewing the proposed ordinance the commission has prepared.  Major 

topics of discussion were discussed.  Among them included keeping town 

employees within the scope of our ordinance, the length of limitation in 

submitting a complaint, and review of advisory opinions.  The meeting was cordial 

and polite, but there were few areas of agreement. 

Continued discussion/possible action on a proposed “bullet” list of topics. 

   Chairman Lary submitted a bullet list of topics that was briefly discussed with 

Town Mgr. Beets.  It was more expansive than what was originally discussed in 

previous meetings.   A few of the topics were reflective of the Chairman’s deep 

research of the Town Charter, the CT State Code of Ethics, and local government 

involvement. 



 

 

Continued discussion/ possible action regarding possible changes to Ethics 

Ordinance of 10/20/2009 

     There were very few changes made to the proposed ordinance.  The ordinance, 

as it stands, is ready to be submitted for review to the subcommittee of Admin & 

Finance, for their meeting scheduled May 4
th

, 2011. 

Citizens and Delegations 

     Claire Lary, 183 Summit St., spoke of the proposed Ethics Ordinance.   As a 

state of CT employee, she stated that she is covered both under a state union 

contract, as well as the state code of ethics.  She stated that the code of ethics 

does not overrule the management role of employee performance.  It is not in 

conflict with a manager’s right to discipline.  They are two separate entities.  As 

she noted, if in public service, one needs to expect scrutiny at some point. 

The meeting was adjourned at 8:58PM. 

Respectfully submitted, 

Kessenia Gagnon, Secretary 


